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The employment relationship is the legal link between employers and employees. It exists when a person
performs work or services under certain conditions in return for remuneration. It is through the employment
relationship, however defined, that reciprocal rights and obligations are created between the employee and the
employer.What Is an Employer-Employee Relationship? Business Employees. Employees of a business work
directly for the enterprise... Relationship Basics. Generally, employer and employee relationships should be
mutually respectful. Mutual Reliance. The employer-employee relationship should be one of mutual ...Defining
the Employment Relationship. No person will be discriminated against in employment because of race, religion,
color, gender, age, national origin, disability, marital status, veteran status, sexual orientation, or other factors
that lawfully cannot be the basis for employment decisions.What Is Employee Relations? - Definition &
Concept Workers Are Important. The most important part of any business is its people. The term ' employee
relations ' refers to a company's efforts... Elements of a Good Employee Relations Plan. Communication.
Perhaps the most important element for ...Whether it's handling complaints, helping employees navigate
changes, or resolving conflicts, SHRM can help you master employee relations.Employment Relations
Michigan Employment Relations Commission The Michigan Employment Relations Commission (MERC)
resolves labor disputes involving public and private sector employees by appointing mediators, arbitrators and
fact finders, conducting union representation elections, determining appropriate bargaining units, and
adjudicating unfair labor practice cases.Requirements. When it has been determined that an employer-employee
relationship does exist, and the employee is engaged in work that is subject to the Act, it is required that the
employee be paid at least the Federal minimum wage of $5.85 per hour effective July 24, 2007; $6.55 per hour
effective July 24, 2008;EMPLOYMENT RELATIONSHIP QUESTIONNAIRE. Form Approved OMB No.
0960-0040. FIRM'S NAME ADDRESS OF FIRM. FIRM'S FEDERAL EMPLOYER'S IDENTIFICATION
WORKER'S NAME. WORKER'S SOCIAL SECURITY NUMBER DATE WORKER'S SERVICES
PERFORMED. FROM TO. Note - The term "worker" refers to the person who performed the services.An
employment relationship under the FLSA must be distinguished from a strictly contractual one. Such a
relationship must exist for any provision of the FLSA to apply to any person engaged in work which may
otherwise be subject to the Act.Employment. Employment is a relationship between two parties, usually based
on a contract where work is paid for, where one party, which may be a corporation, for profit, not-for-profit
organization, co-operative or other entity is the employer and the other is the employee. Employees work in
return for payment,... - Employment Relationship

